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Dear Colleagues,

I often write and speak about many aspects of our organisation, but 
one area that does not always receive the attention it deserves, is the 
importance of our identity. People have heard management say that 
“Shoaibi Group is a unique organisation. One that has changed, evolved 
and grown”. However, it is a challenge to define exactly and precisely what 
we mean by ‘unique’. To grow our organisation for the future and to add 
substance to our statements, we have deliberately created a symbol for the 
group that portrays our underlying structure. 

Shoaibi Group has now undergone a most extensive change programme. 
Our new identity is a firm statement of our commitment to the business 
structures and partnerships that are integral to our success. We have created 
a mark of difference and we are driven to continue that change process 
through positive action.

Our new corporate identity is all about the values, the projection 
and management of an identity that strengthens and promotes our 
differentiation from others. I strongly believe that the identity we have 
created as part of our company’s progression is one of the most powerful 
assets we have. Just think about it – in our new brandmark, we have a 
powerful statement promoting partnership and unity and integrity. 

It is easy to change a brandmark. It’s much harder to take an holistic view 
and seek to change the very spirit of an operation from the inside out. 
Change is often difficult. However, change for the better is invariably a 
rewarding process. If we use our identity properly, we will become stronger 
at communicating, which means we can serve our clients and partners 
better. In turn, we can live up to the promise and the expectation that our 
new identity will promote.

People. Partnership. Innovation. Action. These are the very fundamentals 
of our new identity. I urge all who are responsible for the management of 
this strategic asset to understand its values, use it to achieve our goals and 
above all, respect it as you would your own integrity. 

Yours sincerely,

Walid S. Al Shoaibi
Group Managing Director

Shoaibi Group launches 
new brandmark

Primary brandmark

Walid S. Al Shoaibi
Group Managing Director
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Shoaibi Brand Values
Brand values are used by a company internally as the underlying 
ethics that govern product and service development, operational 
behaviour and the everyday approach towards business. 
Clearly defined values not only express the personality of an 
organisation, but also how it treats it’s employees, stakeholders, 
clients, partners and the communities it operates in.

We have defined four key values for Shoaibi Group. Each value 
builds on the last, creating an overall working culture based on 
people and partnership.

People

Shoaibi Group team members 
demonstrate professional and personal 
commitment to excellence in everything 
they do, through industry knowledge, 
problem solving, exceptional dialogue 
and organisational skill. We serve and 
support our employees and business 
partners with passion and positive 
attitude. With the highest integrity, we 
invest in knowledge enhancement, 
striving to not only meet but also exceed 
expectations. 

Partnership

Our commitment to creating mutually 
rewarding and lasting partnerships is at 
the heart and soul of who we are as a 
Group. By listening to and understanding 
the needs of corporates, Shoaibi Group 
works as an engaged partner, supporting 
and enabling the successful attainment 
of business goals. We are also committed 
to the communities in which we operate, 
actively creating dynamic industrial 
initiatives for the common benefit of 
society.

Innovation

Shoaibi Group focuses on the research 
and successful application of unique 
technology across critical industry sectors, 
supporting growth and innovation by 
investing in and commercialising the 
latest oil and gas technologies.

Action

In order to grow our collective reputation 
internationally, Shoaibi Group acts to 
create opportunity through integrity, 
global best practice and relationship 
management. We seek to structure 
relevant solutions to meet our partners’ 
individual needs. We conduct business 
with an ongoing sense of urgency, to 
ensure action to responses that are in line 
with stated expectations.

Vision
Aim to be the leading 
partnership-based business 
group in the MENA region 
through a commitment to 
people, innovation, research 
and development.

Mission
Become the leading oil-related 
services and technology 
provider in the MENA region 
through dedication to 
partnership, adding value 
with global knowledge 
and differentiating through 
technology.

Offer long-term, relationship-
driven solutions and create 
dynamic business structures 
through active engagement, 
understanding, integrity and 
innovation, to support and 
encourage business growth 
throughout the region. 

Provide consistent value for 
our staff, our partners and our 
shareholders by building on 
our capabilities, embracing 
new technology and remaining 
responsive and adaptable to 
opportunity.

Shoaibi Group’s new brandmark has 
developed to reflect our business model

International 
Corporations

Regional 
Opportunities

Shoaibi Group

Three Parties:
One shared
opportunity

Shoaibi Group creates 
relationships based on 
a triangular or 3-way 
approach and therefore its 
motif depicts a three-way 
operational philosophy 
between:
• Shoaibi Group
• International 

Corporations
• Regional Opportunities
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Shoaibi Group 
Successfully Exhibits 
at SAOGE 2009
Shoaibi Group was a major participant in the 2nd Saudi Arabia 
International Oil and Gas Conference and Exhibition (SAOGE) 2009, 
which was held under the patronage of HRH Prince Mohammad bin 
Fahd bin Abdulaziz, Prince of the Eastern Province, on November 1-3, 
2009 at the Dhahran International Exhibition Center in Dammam.

Shoaibi Group had a dominant presence 
with one of the largest pavilions at 102 
sqm, featuring the following technology 
partners: 

Alderley, Dredging International, 
Edgan Murray, Enventure, FMC 
Technologies, Horizon Survey, Topaz 
Marine, Gulf Marine Services(GMS), 
Ingrain, RSS, Tesco, Welltec, 

Shoaibi Group would like to thank all its 
partners and visitors that participated 
and contributed to the stand at the 
exhibition and for making it a successful 
event for the Group.
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TANAJIB, Saudi Arabia – November 
30, 2009 – The Northern Area Oil 
Operations, Production Engineering 
and Well Services Department of Saudi 
Aramco have awarded the Artificial 
Lift Company (an innovative design, 
engineering and manufacturing 
solutions provider) with the 
“Outstanding Innovative Idea Award,” 
during the 2009 ESP Workshop “ESP 
Future Outlook.”

ALC received the award from Saudi 
Aramco for its new technology at 
a recent ESP workshop, organised 
and hosted by the operator. ALC was 
recognised for its innovative RIGLESS ESP 
System, which addresses issues that are 
currently facing Saudi Aramco, such as 
the requirement to work over ESP wells 
without a rig.

“Approximately 90% of existing 
production wells require some form 
of artificial lift to continue economic 
production,” said ALC managing director 
Geoff Kimber-Smith. “Conventional 
ESP systems only have limited success 
in achieving economic production, 

mainly due to high 
deployment costs and rig 
availability. Artificial Lift’s 
groundbreaking RIGLESS 
ESP system can eliminate 
this problem; it’s a great honor that 
our innovative approach has been 
acknowledged by Saudi Aramco.”

The Production Engineering and Well 
Services Department of Saudi Aramco 
organised the workshop in Tanajib 
in order to discuss the current ESP 
landscape within Aramco – any assets, 
successes, lessons and challenges faced. 
Leading ESP suppliers were invited to 
present new technologies and discuss 
solutions to their existing challenges. 

The ALC RIGLESS ESP system has 
been successfully deployed several 
times in West Texas, USA. The 
Production Engineering and Well 
Services Department of Saudi 
Aramco is planning to install its 
first system in early 2010 through 
the Shoaibi Group, also a leading 
investor in the technology.

Northern Area Oil Operations of Aramco 
Recognises Artificial Lift Company For 
Innovative New RIGLESS ESP Technology 

Tendeka acquires 
Flotech
Shoaibi Group has sold its portfolio 
company Flotech, an advanced 
completion company which provides 
unique sand face completion 
technologies. This includes a full suite 
of Inflow Control Devices (ICD’s), along 
with isolation packers to Tendeka (a 
completions technology provider). 

This acquisition complements the 
existing Tendeka group, which includes 
a digital monitoring solutions provider, 
Sensornet, a swellable elastomers 
expert, Swellfix, and a wireless well 
communication and downhole 
instrumentation specialist, Well 
Technology. The company’s aim is to 
consolidate specialist solutions for 
increased efficiency in well production. 
The Flotech acquisition represents the 
next step in the strategy of providing 
customers with enhanced, integrated 
production optimisation solutions.

Shoaibi Group will continue to 
represent Flotech in the region.

Chairman of Tendeka, Martin Perry, 
commented:
“The addition of Flotech to Tendeka is 
a significant strategic step in 
broadening the high value completion 
technologies which the group can 
provide.”

CEO of Tendeka, Neale Carter, added:
“Flotech will prove a major 
contributing factor to the growth of 
Tendeka’s products and services. 
Flotech is a creative company and will 
provide a change in value from our 
existing completion portfolio. By 
adding Flotech to the Tendeka family 
of products, we look forward to 
supplying our customers with 
enhanced completion and production 
optimisation solutions.”

Shoaibi Group has always attributed 
key strategic importance to Research & 
Development in the management and 
development of its business. In light of this, 
we are proud to announce the launch of 
“The Incubator Project”. 

The Incubator Project is a research and 
development (R&D) hub located in Dhahran 
Techno Valley (DTV), Al-Khobar. The goal 
is to bring new upstream technologies to 
Saudi Aramco through sponsorship with 
Universities and other R&D centres.

The purpose of this project is to either 
promote ideas in-house or to take existing 

technology and modify it for an oilfield 
application.

By understanding the current and future 
technology needs of Saudi Aramco, the 
‘Incubator’ serves to take these challenges 
to universities and other R&D centers to 
validate whether they can be solved and 
overcome. If the technology fits or exists, 
either as a concept or prototype, then the 
incubator team will secure funding from 
Saudi Aramco and the Shoaibi Group Fund 
to take the technology to the ‘Technical and 
Commercial Feasibility’ stage. Thereafter, 
the technology/prototype will be handed 

Shoaibi Launches Incubator Project 
in Dhahran Techno Valley
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to a ‘newco’ with the objective to 
commercialise the product. 

Moreover, by locating the Incubator Project 
in DTV, Shoaibi Group will gain access to 
university professors and students who 
continuously interact actively with the DTV 
tenants and have access to the services 
provided by the DTV, e.g. facilities such as 
the Innovation Center.

For more information please contact 
Sam Simonian, Director - Research and 
Development; sam.simonian@shoaibigroup.
com.
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Maritime Industrial Services Arabia Co. 
Ltd (MIS Arabia) in Jubail, Saudi Arabia 
has recently finished building two of the 
largest process columns in the industry. 
The Gasoline Fractionator and Quench 
Tower are 10 meters in diameter and 60 
meters in length and weigh 600 & 800 
tons respectively. Despite a number of 
technical changes and additional scope 
of work, MIS Arabia has successfully 
managed to deliver a high quality 
product in a timely fashion.

These Columns will be installed in one 
of the largest Ethylene Plants in the 
world, located in Jubail Industrial City. 
The Purchase Order was issued in  Feb 
2008 by JGC Japan – the selected EPC 
Contractor on this project.

The completion ceremony was attended 
by senior executives from MIS Arabia 
and JGC. At the ceremony, JGC’s Senior 
Procurement Manager commented, 
“this achievement is a memorable and 
historic industry achievement in Saudi 
Arabia and the gulf region”.

MIS Arabia has extensive experience 

in manufacturing large and heavy 
static process equipment, with leading 
facilities located in Jubail Industrial City, 
Saudi Arabia. As part of the expansion, 
MIS Arabia recently commissioned an 
additional large size post weld heat 
treatment furnace with 9m height, 8.5m 
width and 24m long.

Recognised in the oil, gas and 
petrochemical sector for optimised, 
quality products, MIS Arabia was 
recently awarded the production pf 9 
large and heavy process Columns from 
Saudi Aramco Total Refinery (SATORP) 
for Jubail Export Refinery. Some of 
these process columns include a Xylene 
Re-run with 1400 tons weight, a Coker 
Fractionator with 9.4m diameter, a 
Raffinate Column and Atmospheric 
Columns. 

MIS Arabia is currently fabricating 
three Slug Catchers with 106mm-thick 
walls, Inconel 625 clad and a Deaerator 
for Saudi Aramco’s Karan Project, in 
addition to 19 heavy and high thick 
Cyclone Filters for Saudi Aramco’s black 
powder removal project.

Khalid Al Shoaibi (Chairman of MIS Arabia) 
said:

“This is a great testament to the 
engineering and manufacturing 
capabilities of MIS Arabia and the 
manufacturing industry in KSA as a 
whole. This is an important milestone 
in the development of MIS Arabia in 
serving the oil, gas and petrochemicals 
industry in Saudi Arabia, and we look 
forward to continuing to extend our 
offering to our customers”.

Mazen Shaat (MIS Arabia CEO) added:

“it was a challenging project for MIS 
Arabia, due to the large diameter and 
dimensions of the products. We are very 
proud to have completed the project 
ahead of schedule, despite the major 
additional scope. This is a historical 
moment for our growth and surely will 
not only emphasis our mutual business 
relationship with JGC, but also with 
most of the key EPC players in the Oil, 
Gas and Petrochemical industries”.

MIS Arabia builds two 
largest process columns 
in Jubail, KSA for one 
of the largest Ethylene 
plants in the World. Khalid Al Shoaibi with MIS Management

ARABIA

SG PARTNER ACHIEVEMENTS
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Duncan Anderson, CEO of GMS and Khalid Al 

Shoaibi conclude the agreement

Shoaibi Group, GMS 
in Off Shore Services 
Joint Venture

Speaking about the new JV, Duncan 
Anderson, Chief Executive Officer of GMS 
said,

“Saudi Arabia is an extremely 
important market to us. Shoaibi 
Group’s experience in the Saudi oil 
and gas sector perfectly complements 
GMS’s area of expertise. We believe 
we have the ideal partner to establish 
ourselves in the largest single market 
in the Arabian Gulf.”

Khalid Al Shoaibi, Shoaibi Group Director, 
added

“We are delighted to partner with 
GMS, the leading regional operator 
of best-in-class offshore barges and 
support vessels. We are confident that 
our partnership will be of invaluable 
service to the further development of 
Saudi Arabia’s offshore oil and gas 
industry.”

Shoaibi Group and 
Gulf Marine Services 
form Joint Venture to 
provide offshore barge 
operation services in 
Saudi Arabia
A new joint venture between Shoaibi 
Group (SG) and the UAE’s Gulf Marine 
Services (GMS) has been created to 
provide offshore barge operation 
services. The new company, named 
“Gulf Maritime Services Saudi Arabia 
Ltd” (GMSSA), will be based in Al 
Khobar, Saudi Arabia, and will allow the 
JV partners to expand their off-shore 
operations of barge charters and avail 
from the scale of opportunity and 
future potential for all offshore areas 
arising in the region. 

Gulf Marine Services is currently 
the largest Elevating Support Vessel 

operator in the Middle East, supplying 
an unrivalled modern fleet of self 
propelled barges to the oil and gas 
market. The new JV will, therefore, 
capitalise on this expertise, and on the 
substantial offshore capital expenditure 
forecast for the region. 

GMSSA is set to provide floating or 
self-elevating offshore platforms, 
which will be used by oil companies 
for offshore well maintenance, 
construction and accommodation. 
Specifically, it will cover the following 
services: well intervention and 
workover operations; well completion 
and well testing operations; offshore 
cranage and heavy lifting services; 
diving operations; topside construction 
and maintenance activities; and 
temporary offshore accommodation, 
including hotel services. 

SG NEW JOINT VENTURES



Integrated Electronics 
Trading Co Ltd has signed a 
3 year framework purchase 
agreement with Saudi Aramco 
for the supply of a wide range 
of valve products

Integrated Electronics Trading Co Ltd 
(INELCO), a Shoaibi Group subsidiary, 
has recently secured a framework 
purchase agreement for the supply of 
various sizes of valve products to the 
Saudi Aramco projects departments. 
The equipment will be manufactured 
by Italy-based PetrolValves, which is 
represented by INELCO in KSA. 

General Technology and Systems Co secures 
important orders for the supply of OCTG and 
Line pipes to Saudi Aramco

Tenaris and its local partner General 
Technology & Systems Co., a Shoaibi 
Group affiliate, conducted a technical 
forum for Saudi Aramco in Bahrain 
last month. The event was attended 
by key Aramco’s executives from the 
Drilling Technical Department, MAFID 
and EXPEC ARC. Tenaris presented 
its capabilities and solutions in the 
expandable technology, Drilling with 
casing and Dopless technology. 
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Saudi Aramco has awarded SCIC 
an important PO for the design, 
engineering, manufacture and supply 
of three surge relief skids for the DR-1 
Pipe Line Upgrade Project (BI-10-00035).
These skids will be manufactured by our 
principal M & J Valve in Houston, USA. 
Expected delivery is January 2010.

Saudi ARAMCO Jeddah Refinery awards 
SCIC PO’s for the supply of FCC Catalyst 
for the 10th consecutive year. For 2009, 
SCIC has received two orders for the 
supply of 250 metric tones of FCC 
Catalyst. The manufacturer is BASF.

Awarded PO for the supply of two 
12 inch PDC Coal cutter Matrix Drill 
Bits to run in their fields. The bits are 
manufactured by Diamant Drilling 
services in Belgium.

Awarded long form contract from South 
Rub Al Khali Company Ltd. (SRAK) for 
the Supply of “wellhead and Xmas Tree 
Assemblies, Spares, and Services”.  

General Technology & Systems Co.,  
(Gentas), a Shoaibi Group affiliate,  
has received from Saudi Aramco an 
important PO for the supply of  9,707  
tons of 9 5/8 53.5“ premium casing 
to Saudi Aramco’s Drilling & Workover 
Department. The pipes will be 
manufactured by Tenaris at its factories 
in Siderca (Argentina).

General Technology & Systems Co. 
(Gentas) has received from Saudi 
Aramco a large purchase order for a 

The contract was followed by a 
PO for the supply of high Pressure, 
Temperature, and H2S Wellhead 
assembly for SRAK KIDAN #7 Gas well.

Awarded PO from Saudi Aramco to 
upgrade 22 Permanent Down Hole 
Monitoring Systems Data Loggers for 
SHYB wells. These systems are supplied 
from Welldynamics/Haliburton.

Saudi Aramco has awarded Shoaibi 
Contracting Est. a Short Form Contract 
to run Flotech ICD sub Moduls, 
alternated with Tubing and Floseal Open 
hole packers for 8 Saudi Aramco wells. 

Shoaibi Group’s Trading Director Nidal Al 
Bargawi stated: 

“These orders confirm the leading 
position achieved by Shoaibi Group 
at Saudi Aramco and maintains the 
successful longstanding relationship of 
our Group with our various strategic 
principals”.

15,000 ton supply of seamless line 
pipes to Saudi Aramco’s Projects 
Department.  Items awarded cover 
ranges from 4” to 10” of line pipes. 
The pipes will be manufactured by 
Tenaris at its factories in Siderca 
(Argentina) and Dalmine.

The Saudi Commercial Import Company Ltd (“SCIC”) 
secures important PO’s from Saudi Aramco

Edgen Murray Saudi has secured 
their first major purchase order for 
the supply of approximately 560 
metric ton CLAD Plates (SA516-60 
+ TP410S) to MIS Arabia, which is 
a joint venture between the Shoaibi 
Group, AYTB and MIS. This material 
will be used for Jubail Export Refinery 
jobs. 

Shoaibi Group Trading Director Nidal Al 
Bargawi said:

“This is a major new development 
for the Group as it compliments 
our line of business and allows us to 
offer a complete line of products and 
services to oil, gas and petrochemical 
industries”
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Running for a cause

Shoaibi Group Team No 77,

Team members’ results (Each stage 
distance is approximately 3 km)

1 - 00:14:54 Mark Jenkins 
2 - 00:15:19 Tamsin Trevathen
3 - 00:14:10 Erik
4 - 00:17:37 Nigel Widdowson 
5 - 00:16:52 Julie Pearson
6 - 00:16:35 Sharon Cockerill
7 - 00: 22:34 Paul Cockerill 
8 - 00:17:34 Ali Daftari
9 - 00:17:40 Martin Schweighauser
10 - 00:19:03 Adrian
11 - 00:18:19 Laurens
12 - 00:19:32 Claudia
13 - 00:14:49 Nigel Widdowson 
14 - 00:14:04 Erik
15 - 00:19:08 Mae Chami 
16 - 00:16:07 Mark Jenkins

For the first time, Shoaibi Group 
employees’ and their family 
members participated in the Bahrain 
Marathon Relay 2009 on Nov 27th. 
The race started and ended at the 
Bahrain International Circuit and 
attracted more than 2,000 runners, 
raising BD 25,000 for charity. 

Group Director Mark Jenkins was the 
Shoaibi Group teams captain and led 
the team to the finishing line. The run 
had a total of 15 stages, each stage 
approximately 3km. 

Shoaibi Group ranked 
103 out of 156, finishing 
2 hours after first place. 
Not too bad considering 
it was our first time and 
none of the runners trained 
beforehand! We aim to 
participate every year 
–hopefully next year we will 
have more volunteers and 
more training! 

A special thanks to Annelise Widdowson 
for her assistance in organising our 
participation, and to the friends and 
family members that participated and 
supported the Shoaibi Group Team.

The team members were a mixture 
of SG Employees and their family and 
friends. 

Not only is the Annual Iftar growing 
with the number of employees, 
the presents get bigger and better 
each year! The iftar, held annually at 
the Movenpick Hotel in Khobar in 
September, was attended by over 80 
employees, from various subsidiaries 
and joint ventures of the Group. This 
is a long standing tradition of SG, an 
effort to unite employees to break 
their fast together and generate 
goodwill during the holy month of 
Ramadan. The raffle draw awarded 
lucky winners presents which 

SG SPOTLIGHT

included mobiles, laptops, IPODs, and 
LCDs. A special thank you to Mustapha 
Hejazi for organising the event.

Annual Iftar held for SG Employees



10 • Shoaibi Group Quarterly Newsletter

Rafic Saab
Sales Coordinator, Trading Department 

A Lebanese National and fresh Graduate with an 
Honors, BA in Marketing from the London Metropolitan 
University, Rafic joins the Trading department and will 
be responsible for coordinating and facilitating sales 
orders. He has extensive background knowledge in 
marketing and IT.

Hosam Ali
Finance Manager

Hosam joins the SG Egypt office as Finance Manager. 

Hosam holds a Bachelor’s Degree in Commerce 
(Accounting Section) from Ain Shams University, 
Cairo, Egypt and has over 10 years experience in the 
finance sector in Egypt. He will be responsible for 
the entire Finance Department and finance functions 
including budgeting, planning and external/internal 
reporting.

Laila Al Faifi 
HR Coordinator 

Laila joins SG as the newly assigned HR Coordinator. 
She is responsible for handling all personnel activities, 
HR administrative issues, maintaining HR systems & 
procedures and also in the recruitment & selection 
processes. 

She holds a Bachelor of Science in Management 
Information Systems from King Faisal University. She 
previous worked for Amadeus and DHL. Laila was born 
in California, USA to Saudi parents and is the eldest of 3 
siblings. Laila describes herself as enthusiastic, witty and 
persistent. Her hobbies are cooking BBQs and listening 
to 60’s rock music.

Fahad Al Amer
Operation Coordinator, Oil & Gas Services Division

Fahad is a Graduate from KFUPM with a Bachelor 
degree in Electrical Engineering. He joins the Group 
as Operation Coordinator in the Oil and Gas Services 
division. Fahad previously worked with Schlumberger 
in the Drilling and Measurements segment for three 
years, where he was stationed between Brazil, Saudi 
Arabia, and Qatar, working on offshore rigs.

Fahad is also privileged to have worked on what is 
recorded as the longest horizontal well in the world at 
40,320 ft.

His duties with SG will include supporting the Account 
Managers with field operations and logistics, liaising 
with the Shoaibi Groups Trading department to 
facilitate and enhance cross departmental synergies 
and lastly, coordinating with Aramco Logistics 
and Operational personnel to successfully deploy 
equipment and personnel to any field location.

Saudi Arabia Algeria

Egypt

Faycal Seddik Boulemkahel 
Logistics & HR Officer 

Faycal graduated from the University 
of Algiers in 1995 and has more than 
eleven years experience in multiple oil 
& gas business fields. His experience 
at multinational companies in Algeria 
include Translation, Admin, HR, 
Logistics, Accounting and procurement.

Faycal worked for EPC companies such 
as  Brown & Root Condor (an Algerian-
American joint venture) and JGC/
KBR for the Hassi Berkine (Anadarko), 
Amenas (BP/Statoil) oil and gas fields. 
Furthermore he worked in an oil & 
gas exploration field, mainly for the 
exploration of block 405/406 with First 
Calgary Petroleums (Canada).

Souad Boularouk
Office Manager

Souad joins the team in Algeria as 
Office Manager. She comes with 16 
years of experience which included 
various posts at major International 
Corporations such as Indian Embassy- 
Algiers as Translator and Commercial 
Assistant, GM Assistant at Daewoo 
Corporation– Daewoo Motors, Sales 
Executive at Mitsubishi Motors & 
Algérie Motors Accessories; Team 
Support Administrator at British 
American Tobacco and GM assistant 
/ Translator at Keangnam Enterprise 
Ltd. Souad graduated from Algiers 
University in 1990.

SG HUMAN RESOURCES

The SG Family Keeps Growing…
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Mohammed Abdulaal
Group HR Manager

Mohammed joins the Group as Group 
Human Resources Manager. Mohammed 
comes to Shoaibi Group with over 14 
years of human resources experience in 
Saudi Arabia, working for organisations 
including Al Faisaliyah Group. He was 
most recently the Head of HR at Arabsat.

Mohammed will be based at the Al 
Khobar Headquarter offices and will 
oversee all human resources matters 
including staff recruitment, appraisal and 
training. He will also review HR policies 
and establish standards to keep up with 
the changing needs of the workforce, 
ensuring that staff welfare is adhered to. 
Mohammed will introduce new initiatives 
and policies that will help Shoaibi Group 
to become the employer of choice in its 
market sectors. 

He will also endeavor to improve the 
lines of communications between all of 
the different departments. Of his new 
role, Mohammed says: “Shoaibi Group 
recognizes that its staff is the most 
important part of the business during this 
very strong growth period.” 

Mohammed holds a BBA in HR 
Management , from the American 
University of London.

Current Projects:
• Re-engineering (includes Analysis of the organisational structure, Job 

descriptions and Job Evaluation).

• Introduction of the new Performance Management System (including 
designing the competency framework & launching the system across SG 
departments).

• A new Electronic Attendance system has been installed for smoother 
payroll related processes and functions. This system accurately registers 
employees’ attendance.

• Re-engineering the group’s Riyadh based Factory HACE (fundamental 
steps have been taken to link HACE to the new HR standards of SG).

• New Collaboration by HACE with (HRDF*) and (IIMIT**) to recruit, train 
and hire Saudi nationals.

Upcoming Projects:
• Launch the new ERP system in a joint effort with the Finance and IT 

departments. This is a big step towards optimising the performance of all 
SG divisions and functions.

• The design and introduction of a new Compensation & Benefits structure.

*Human Resources Development Fund.
**Institute of Industrial Management & Information Technology.

Human Resources 
Projects at a Glance
SG is waking up to a new and progressive HR department. Great 
steps have been taken and progress is being made with every 
passing day. A number of major projects are being launched 
and new policies designed, in an effort to achieve standardised 
policies and procedures across the group on every level.

SG HUMAN RESOURCES

We currently have the following senior and junior open positions:

• Business Analyst – Marketing Intelligence   • Trading Operation Manager   

• Assistant Legal Consultant    • HR Regional Representative  

• Marketing Manager – Manufacturing   • Design Engineer – Production 

• Manager – Financial Planning Analysis • IT Technical Support Specialist   

• Management Accountant • Assistant Accountant   

• Ledger Clerk – Account Payable • Domestic Procurement Officer   

• Ledger Clerk – Account Receivables

All applicants should send their CVs to: hr@shoaibigroup.com 

Job Openings at 
Shoaibi Group



www.shoaibigroup.com

Your feedback is 
valuable to us!
Thank you to all markets, 
and partners for your input 
and valuable news that was 
contributed to this issue of our 
newsletter. We look forward to 
your comments suggestions and 
articles for the next issue.

Tell us what you think of the new 
format of the Newsletter.

All ideas, criticism and of course 
praise are welcomed.

Editorial Team:
Mae Chami
Suite 4103, Al Moayyed Tower
Seef District, Manama
Kingdom of Bahrain
Phone: +973 17566499
E-mail: mae.chami@shoaibigroup.com


